Hi, just a reminder that you're receiving this email because you have expressed an interest in Sidney L.
Gold & Associates. Don't forget to add us to your address book so we'll be sure to land in your inbox!
You may unsubscribe if you no longer wish to receive our emails.

June, 2017 - In This Issue:
Awards and Recognition
Super Lawyer 2017
Rising Star 2017
Landmark Decision in Transgender
Discrimination Suit
Sexual Harassment

Awards and Recognition!
As the chief shareholder of Sidney L. Gold & Associates, P.C. which has been recognized by the Martindale-Hubbell Bar
Register as a distinguished law firm in the fields of employment
law and civil rights litigation - Sidney Gold has dedicated his 40
years of legal experience to all aspects of employment and civil
rights litigation. Mr. Gold's success and dedication have led to a
litany of honors, including Super Lawyers 2004-2017. Sidney L.
Gold & Associates is also pleased to announce the Lifetime
Achievement selection of Sidney L. Gold among America's Top 100 Attorneys®. Sidney L. Gold has
recently been named Lawyer of the Year for 2017 by the Philly Happening List. Thanks to all who
voted!
READ MORE HERE

Super Lawyers 2017!
A senior associate at Sidney L. Gold & Associates, P.C., in
Philadelphia - recognized in Martindale-Hubbell's Bar Register Traci M. Greenberg's practice concentrates exclusively on
employment-related litigation. Ms. Greenberg represents both
employers and employees in state and federal anti-discrimination
cases, as well as federal civil rights cases. She works in the
practice areas of employment discrimination; employer liability;
sexual harassment; wrongful termination; race, sex, pregnancy and
religious discrimination; whistleblower litigation; Family and Medical Leave Act violations; restrictive
covenants; wage and hour Laws; overtime claims; severance packages and contract law litigation.
READ MORE HERE

Rising Star 2017!
As an associate at Sidney L. Gold & Associates, P.C., Valerie
Weisman Burritt is dedicated to representing clients in Philadelphia.
She focuses her practice on handling employment law cases that
involve the following issues: harassment, discrimination, the Family
and Medical Leave Act, whistleblower litigation, restrictive
covenants and wrongful termination. Ms. Burritt also represents
companies that have been accused of wrongdoing. By means of
thorough investigation, calling in witnesses and providing evidential
proof supporting her clients' claims, Ms. Burritt has developed a
reputation for securing favorable outcomes for those she represents.
READ MORE HERE

Decision in Transgender Case
Continues to Garner Media Attention
Last month, Sidney L. Gold & Associates, on behalf of their
client, were given the green light to proceed with their
transgender equality case under the Americans with Disabilities
Act (ADA). This is a significant victory for the LGBTQ
community and those with the medical condition "gender identity
disorder" (GID).
READ MORE HERE

Sexual Harassment
The Equal Employment Opportunity Commission
defines sexual harassment in the workplace as unwelcome
sexual advances, requests for sexual favors, and other
verbal or physical conduct of a sexual nature. When this
conduct explicitly or implicitly affects an individual's
employment, unreasonably interferes with an individual's
work performance, or creates an intimidating, hostile, or
offensive work environment, we are here to help. Sidney L.
Gold & Associates represent countless victims of sexual
harassment in the workplace in PA and NJ.
READ MORE HERE
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"The marvel of all history is the patience with
which men and women submit to burdens
unnecessarily laid upon them by their
government." - William E. Borah
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